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COMMON INTERVIEW QUESTIONS

About the Position / Organisation

Why did you choose this position?
What do you know about us?
Why would you like to work for our company/organisation?

About You

Tell me about yourself? (Be careful with this one .... Don’t bore the interviewer with a long
dissertation that has already been covered in your resume. Keep to career highlights which
appear relevant to the job under review)

Why did you leave your previous position? (Do not get defensive. You should be totally
consistent with the reason given by your previous employer or referee)

What are your career goals?

Where do you see yourself in three to five years from now?

How ambitious are you?

What entrepreneurial activities have you undertaken?

Why did you change careers?

Why did you leave your last position at XYZ company?

What are your major weaknesses?

What are your most prominent strengths?

How should you be managed for you to perform at your optimum level?

What is your minimum remuneration package expectation?

When was your last salary increase?

What were you earning in your last position?

Are you willing to relocate?

How do you spend your leisure time?

Why should we employ you? (This question gives you the opportunity to restate your
strengths and abilities which are appropriate to this position)

What other positions have you recently applied for? (Do not identify organisations, only
types of positions)

What did you enjoy most about your last position?

What did you enjoy least about your last position?




Behavioural Style Questions

Tell me about a time when have you shown initiative.

Tell me about your ability to accept responsibility.

What is your ability to solve problems?

What is your ability to analyse and organise information?

What is your ability to organise and present material in a convincing manner?

How do you set priorities?

Are you better at working with a team or working on your own?

What role do you assume when you work within a team?

Describe your own management style and philosophy.

Describe a time when you disagreed with a team member. How did you resolve the problem?
Tell me about a big mistake you've made on the job and how you handled it.

What is your biggest regret at work?

Give me an example of when you had to assume leadership for a team.

Have you ever had to set goals for a team?

Describe a time when you were able to motivate unmotivated team members.

What is the most difficult/ challenging situation you've ever had to resolve in the workplace?
Tell me about a time when you used creativity to overcome a dilemma.

Name three improvements you made in your most recent position.




